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SECTION 1: MESSAGES FROM KEY SCHOOL BODIES 
 
Board of Directors 
 
The Board of Directors are elected at the Annual General Meeting of NEGS Limited, a 
company limited by guarantee, which owns the assets and liabilities of the School. 
 
The objects of NEGS Limited are: 

ñ To accept the transfer and undertake all or any part of the property, assets, liabilities and 
undertakings of New England Girls’ School conducted at Armidale and for such purposes 
make all such arrangements financial and otherwise as may be necessary or expedient. 

ñ To carry on the School as a non-government school pursuant to the Education Act 1990. 
ñ To provide the necessary resources and facilities to meet the aims and objectives of the 

school from time to time. 
ñ To provide religious instruction in the School in accordance with the Fundamental 

Declarations in the Anglican Church of Australia Constitution Act 1961. 
ñ To conduct such educational courses and programmes as the Board from time to time 

determines. 
ñ To act as trustee and to perform and discharge the duties and functions incidental thereto 

where this is incidental or conducive to the attainment of these objects. 
ñ To do such other things as are incidental or conducive to the attainment of these objects. 
ñ To do all or any of the things authorised by the Corporations Act. 

 
Directors meet twice during term time with the Principal and Company Secretary in attendance.  
Meetings are highly structured with the typical agenda formatted as follows: 

ñ Confirmation of Minutes of previous meeting; 
ñ Business arising from the previous meeting; 
ñ Principal’s Report 
ñ Financial Report 
ñ Applications for Membership 
ñ Enrolment Report  
ñ Development and Publications Report 
ñ Marketing Report 
ñ Functions and Events Report 
ñ WHS Report 
ñ Other Business. 

 
The Executive 
 
During the year the Executive Team looked at such issues as marketing, enrolments, pastoral 
care and boarding for the School and various policies and procedures to consolidate the 
requirements of the Strategic Plan. A whole school and best practice approach was taken. 
 
The Executive Team meets weekly and aims to provide strong leadership, definitive decision-
making and holistic planning. It also reviews and refines school events and looks at ways to 
continually improve both NEGS’ traditions and new directions. 
 
Parents and Friends' Association 
 
During 2013 the NEGS P&F raised funds and encouraged school community interaction 
through the following events: 
  

- Spring Fair 
- Catering for school functions, such as sporting carnivals 
- Catering for various livestock sales 
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P&F meetings were held every term of the school year, with the AGM in Term 2 2013. The P&F 
executive also meet at least once a term. 
 
The P&F donated to the Armidale Oncology Unit and continued our commitment to the St John’s 
Junior School Scholarship Program.  The P&F also donated various awards to the Year 12 
Valedictory Speech Day and to both Senior School and Junior School Speech Day prizes. 
 
Student Representative Council 
 
The Student Representative Council (SRC) is a democratically elected body that gives a voice 
to student concerns within the school community. Three members are elected from each year 
group to listen to and voice the concerns of students and where necessary to promote positive 
change. 
 
The SRC provides members with the opportunity to: 

 
ñ Develop leadership skills by participating in school decision-making   
ñ Practise active citizenship within their school community 
ñ Develop teamwork skills and learn how to use meetings as an appropriate forum for 

decision-making 
ñ Promote tolerance and cooperation across all year groups. 

 
The SRC provides students with the opportunity to take initiative in the area of community 
service. Students recognise areas of need and develop achievable strategies to contribute to 
solutions.  Recent community service initiatives that the SRC has supported recognise that 
citizenship starts at home, within their own school and the local community.  
 
The SRC conducted the following fundraising activities in 2013: 
 

ñ Daffodil Day to support the Cancer Council 
ñ Organising music for school socials  
ñ Scarf and Beanie Day 

 
During 2014 the SRC will continue its work in raising money for a range of charities and 
promoting tolerance and cooperation in the school community. 
 
 
Prefect Body 
 
In 2013 all areas of the School had the leadership of a Prefect, who not only worked for her 
particular area but also ensured the very efficient team of the Prefect Body, working together on 
whole school projects and smaller activities. Two Prefects represented the Boarding Houses, each 
working specifically with the younger girls as well as the more senior students. The Head Prefect 
and the two Senior Prefects ensured that all projects undertaken by the Prefects were planned and 
organised well, thus helping in achieving the goals of the whole Prefect Body. 
 
The Leadership Conference in Tamworth was a motivational event for the Prefects to start their 
tenure. It gave them the opportunity to meet and exchange ideas with other leaders from many 
other schools and to learn some valuable skills about being effective in their roles and organising 
events efficiently. 
 
The Prefects met every week for a constructive meeting where they analysed their work or events 
that happened, or planned future activities. The meetings were minuted by the Head Prefect and 
followed up in the subsequent meetings. 
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All Prefects made a contribution to the organisation and running of the Assemblies and Chapels, 
together with the Principal and the Chaplain respectively. In Assemblies they supported the ethos 
of the School and created videos and short plays to demonstrate how all the students of the School 
should wear the uniform proudly and behave as a proud student of NEGS. 
 
The Prefects led the other students in both the Autumn Festival and Anzac Parades, encouraging 
students by giving House points to those present at these activities. They also had an important 
role in the organisation of the Autumn Festival on the school grounds. They were also invited to be 
part of a Q&A panel with the parents of prospective students during Scholarship Day. 
 
Prefects’ fundraising activities were focused on raising money for the Speech Day Prefects’ Prize, 
which they sponsor every year. The Valentine’s Day and Christmas fundraising events were the 
most successful in 2013. 
 
The Boarders’ Prefects were very important in the process of the restructuring of the Boarding 
Houses. They liaised with the students and found solutions to some of the problems raised by the 
Boarding staff. 
 
The Chapel Prefect led Chapels confidently and organised students to participate in Chapel 
presentations. 
 
The Round Square Prefect organised, with the help of all the other Prefects, the traditional Egg 
Hunt for Easter and the Walk in Our Shoes activities. 
 
The Music Prefect assisted the Music department by organising musical activities and involving  
more students in Music. 
 
The Sports Prefect was extremely active and came with innovative ideas for the organisation of the 
Swimming Carnival, Athletics Carnival and the Cross Country competitions.  
 
The 2013 Prefect Body was a united group that left a legacy to their juniors and can be seen as 
proudly leading the School at both NEGS and community engagements. 
 
Boarding 
  
Announcements were made half way through this year for the change in boarding structure for 
2014. Years 11 and 12 will be located in Saumarez House, with vertical boarding continuing in 
Kirkwood Houses for Years 7 to 10.  We have continued bringing all students together for dinner 
instead of the previous system of two sittings and this has developed good rapport between girls of 
different years.  This worked well with a Year 12 student seated at every table and there is a 
rotation every term with girls sitting with different girls so that they get to know each other better in 
a community environment. 
  
Through the Round Square Scheme we welcomed many overseas and interstate students during 
the year which enriched their lives as well as those of the NEGS students.  They came from the 
United States, Canada, South Africa, United Kingdom, France, Japan and Victoria.  In July we 
welcomed 15 students and 2 teachers from Kichijo Girls' School in Japan.  Our boarders look 
forward to this visit every year, two weeks of much laughter and an exchange of cultures with new 
friendships forged. 
  
During the year, boarders marched in the Armidale ANZAC parade and took part in the Autumn 
Festival, preceded by the Campus to City Canter, concluding with breakfast in the Park. Soccer 
Sundays with The Armidale School, interschool socials, visits to the Sunday Markets and the 
movies were all part of the weekend activities as was the proposed visit to the Gold Coast on the 
first weekend of the new school year. 
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Boarders are often called upon to help with social functions within the School and 2013 was no 
exception. They waitressed at the Year 12 Formal and acted as hostesses over the Old Girls' 
Weekend in September.   The Year 12 Formal is an annual ritual for all boarders who line the road 
outside the NEGS Centre, cheering as the Year 12 girls, their partners and their guests arrive in 
their finery. 
  
In November we said a sad farewell to Year 12, 2013 and for the last 3 weeks of the school 
year the accommodation in Saumarez House was upgraded for the changes in the New Year.  The 
incoming Year 12 were delighted with what was being prepared for them in 2014. Over the holiday 
period at the end of the year, preparations were made for upgrading facilities and inclusions in the 
'Junior' boarding house, Kirkwood. The first stage of these renovations would be completed by the 
end of January in preparation for the return of the boarders. 
  
2013 was a progressive and fulfilling year for boarders and staff.  Our House staff spent their time 
providing a safe and caring environment for students in and out of school hours, where the aim is to 
guide them into becoming caring, self sufficient young women and broadening their horizons as 
they look towards the future. There were new personnel engaged for the New Year so all of these 
staff went through the Duty of Care Course in preparation for 2014. 
  

 Chaplaincy 
  
In 2013 the Chaplaincy programme continued to provide three chapel services a week to both the 
junior and senior schools. Christian Studies classes were taught from Transition through to Year 
10.  In addition to this formal programme, the Chaplain provided optional activities for the students 
such as Bible Studies, a regular pastoral care meeting at the School one lunchtime per week and a 
trip to the KYCK conference in Katoomba. The aim of all of these activities was to bring the Bible to 
bear on young people's lives in a relevant and engaging way and to nurture and support their 
spiritual growth. 
  
There were a number of Special Services throughout the year such as Confirmations, Old Girls' 
Services and weddings. 
 
Aytoun Young Library and Queensland Old Girls' Textbook Centre 
 
2013 saw the consolidation of long term plans and adjustments to contemporary practice and 
the needs of the National Curriculum. Decision making focussed on staff professional needs 
and student curriculum/personal needs with constant evaluation of effectiveness, relevance 
and efficiency in practices and processes.  The Library opened 8.00am-5.00pm every day and 
each lesson time as well as recess, lunchtimes and after school until 5.00pm and these times 
involved student supervision or lessons. Aside from behaviour control this also included 
conversations to stimulate motivation, reference searches, organising equipment and space for 
group discussions, recording or viewing, facilitating Distance Education contact and supporting 
tutors who had individual sessions with students.  There were often challenges in sourcing 
requested materials, processing items in a timely manner, supporting individual needs for very 
specific personal research projects and assisting students and staff in navigating the library's 
resources.  The need for online purchase of many resources increased, rather than decreased, 
the time involved in sourcing and acquisition of requested resources.  
 
A continuous program of deletions of out-of-date stock occurs but there was a concerted effort 
at the end of year to delete damaged, irrelevant or pre-1990 publications. This enabled the 
removal of some free standing bookshelves to make an open teaching space.  The plan was to 
make space for an innovative whole-of-Year 9 team teaching program in English. The two 
small seminar rooms leading off this space have been reorganised and they too are now 
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available for private study, research, DVD viewing, discussion, tutor sessions, student 
meetings and the like for the Year 9 cohort as well as the student population at large.  On the 
ground floor the brick central column has been faced with blue pinboard material and can now 
be used for publicising new titles, student art and craft, notices, etc..  
 
Some of the add-on services conducted by Library Staff have included: 
 
All My Own Work: This was conducted in late November for all Year 10 students. 
Class Tutorials: Within the Junior School, all classes from Transition to Year 6 had a Library 
lesson which focussed on some aspect of literature, familiarity with library resources and 
computer operations for accessing the catalogue and translating that information to locating 
items, relevant to their stage. Year 7 had a period once per fortnight for work in Library & 
Information Skills. On a needs basis, other years had tutorials which were subject specific and 
encompassed accessing relevant resources, handling the databases, referencing, the dangers 
of plagiarism and other relevant needs.  
2013 Book Week: All the shortlisted books were purchased in April and Book Week was 
celebrated in August with displays highlighting the “Books of the Year”.  Book Week events 
were not held this year as the Head of Library Services was on Long Service leave. 
2013 Old Girls' Weekend, Grandparents Day and the Spring Fair: Old girls, Grandparents 
and visitors were welcome visitors to the Library in these few days in September.  The Library 
was a meeting place for Old Girls but the library's special events were not held this year 
because the Head of Library Services was on Long Service Leave. 
Professional Development: The Library Assistant gained her ALIA Library Technicians 
Diploma and attended the ALIA National Technicians Conference in Canberra.  Head of 
Library Services attended the monthly meetings of the Children's Book Council Armidale Sub-
Branch, once-per-term meetings of the Armidale Teacher Librarians Network and two meetings 
of the Northern Tablelands Teacher Librarians Network.  In-school professional development 
was attended by members of staff on the first and last day of each term and professional 
periodicals such as Magpies, Literature base, Reading Time and Incite were subscribed to and 
read.  
2013 Valedictory Day and Speech Day Awards: The Library has a major role in arranging all 
book prizes and trophies for presentation, certificates, medals and establishing contact with 
sponsors and benefactors.  This year for the first time book prizes were selected online by the 
Head of Library Services and this appeared to work well for students.   
Hosting: Hosting debating competitions, parent-teacher afternoon teas for all the parent-
teacher interview dates, hosting Scholarship Exam days, Business Studies guest 
speakers, Old Girls lunches during Old Girls' Weekend, etc.  is a common role for the 
Library.  The Library is a warm, welcoming venue for NEGS Community events. 
 
 
Round Square @ NEGS 
 
The involvement of NEGS in the Round Square global movement has intrinsic value for the 
school both from an experiential perspective with exchanges, conferences and service 
opportunities and from a philosophical perspective as the school embraces the movement's six 
DEALS  – the acronym stands for democracy, care of the environment, adventure, leadership 
opportunities and service.   Each year students in Year 8 and Year 10 are offered the 
opportunity to exchange with other Round Square school students – Year 8 students exchange 
for two weeks within the Australasian and East Asian Region while Year 10 students exchange 
for one term with students from international locations.   
 
The staff team consisted of the following:   
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• School's Round Square Representative 
• Senior Exchange Coordinator 
• Young Round Square Coordinator 
• Duke of Edinburgh Coordinator 
• Elected by the School student cohort, the Round Square Prefect for 2013.   

 
Round Square activities included: 
 

• Year 10 international exchanges for various lengths of stay from 6 weeks to 1 term – 6 
from overseas at NEGS ( from South Africa, Denmark, Scotland, Canada and India) 
and 7 NEGS students went overseas ( Denmark, Canada, France, South Africa and 
Bermuda). 

• Year 8 regional exchanges for 2 weeks - 4 girls went to schools in other states of 
Australia and 4 girls came to NEGS 

• Senior International Conference – 2 students and 1 teacher represented NEGS at 
St.Andrew’s School in Florida, USA 

• Walk In Our Shoes Day: this is an annual global education day planned and conducted 
entirely by the Round Square Prefect and her senior student support team. This was 
held late in November.  Student leaders had a major strategic role to perform and the 
student body responded enthusiastically.  Staff contributed by supervising and 
preparing food for recess and lunch, offering food appropriate to the theme of the day.  

• Easter Egg Hunt: this annual fundraiser was held just before Easter with funds raised 
contributing to the Prince Alexander Fund.  This is a Round Square fund which uses 
money for bricks and mortar for 8 service projects in Third World countries.  

• The development of the Round Square Room: This was formally established and 
furnished in the Resources Block.  It was made available for meetings, preparation for 
events, repository for information on exchange schools and conferences. 

• Services: A major platform of Round Square is service and this is embraced by all year 
groups at NEGS in both practical ways and through fund raising. Support has included 
Tour de Rocks and McGrath Breast Cancer appeals, Red Shield Appeal, Red Cross 
activities, donations to the Blood Bank, CareFlight Helicopter Appeal, and many others.  
Each Year group chose its own focus for fundraising efforts.  

• Adventure: Each Year group experienced targetted adventurous and challenging 
activities during a long excursion or camp – Year 7 went to Lake Keepit, Year 8 to 
Aussie Bush Camp in the lower Hunter, Year 9 to Myall Lakes and Year 10 to 
Newcastle and Year 11/12 to Coffs Harbour.  These experiences involved adventurous 
activities, leadership and decision making activities and personal development 
experiences. 
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SECTION 2:  CONTEXTUAL INFORMATION ABOUT THE SCHOOL 
 
New England Girls’ School in situated in the city of Armidale, NSW and was established in 
1895 by Miss Green who wrote: 
 
“...the school has built a tradition of academic excellence, where every student is encouraged 
to reach their full potential, both intellectually and spiritually, in an atmosphere that fosters 
creativity, personal and physical development and values individuality, as well as teamwork.” 
 
The passage of 119 years has not lessened our founder’s value base. 
 
The School Motto “What ever you do, do it heartily” encourages the students to do their best 
and develop all their potential. 
 
NEGS is a day and boarding school that is co-educational from Transition to Year 6 and all 
girls from Year 7 to Year 12. It is a non-selective school and Boarding is seen as a core 
contributor to the ethos and diversity of the School. There is a varied and comprehensive co-
curricular program that encourages students to try new skills, learn and develop leadership, 
social and organisational skills and to provide service to the School and community. 
 
NEGS is a Round Square School being one of four such schools in NSW. 
 

•  
•  
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SECTION 3: STUDENT OUTCOMES IN NATIONAL AND STATEWIDE 
TESTS AND EXAMINATIONS 

 
In May 2013, Year 3, 5, 7 and 9 students in all government and non-government schools across 
Australia completed the National Assessment Program – Literacy and Numeracy (NAPLAN) tests. 
The results were released in early September and the individual results were forwarded to parents 
later that month. 
 
Year 3 Results 
 
Of the students in Year 3, performance in bands in Bands 5 and 6 was as follows: 36.4% in 
Reading, 27.3% in Writing, 18.2% in Spelling, 63.7% in Grammar & Punctuation, 27.3% in 
Numeracy, 27.3% in Data, Measurement, Space & Geometry and 27.3% in Number, Patterns & 
Algebra. 
 
The following table shows the percentage of Year 3 students in each band with band 6 being the 
highest. 
 

BAND   Reading Writing Spelling Grammar & 
Punctuation Numeracy 

Data, 
Measurement, 
Space & 
Geometry 

Numbers, 
Patterns & 
Algebra 

Band 
6  State  27.9  17.2  25.3  30.7  14.0  12.3  15.3  

 Region  37.9  24.1  32.7  41.7  20.7  17.6  22.1  
 SEG  38.2  23.9  32.4  41.7  20.8  17.7  22.0  
 School  27.3  9.1  9.1  36.4  0.0  0.0  9.1  
Band 
5  State  18.7  37.0  24.3  23.7  24.8  29.5  17.3  

 Region  20.1  41.4  26.9  24.8  30.4  36.3  21.4  
 SEG  20.1  41.0  26.8  24.7  30.5  36.5  21.6  
 School  9.1  18.2  9.1  27.3  27.3  27.3  18.2  
Band 
4  State  24.6  23.1  22.8  20.7  28.7  22.2  31.6  

 Region  22.8  20.3  22.0  17.9  28.4  22.0  32.1  
 SEG  22.6  20.6  22.0  17.8  28.5  21.9  32.1  
 School  45.5  36.4  36.4  18.2  63.6  45.5  54.5  
Band 
3  State  16.3  15.2  17.6  14.2  21.5  23.9  18.5  

 Region  12.1  10.4  13.2  9.9  15.5  17.9  14.8  
 SEG  11.8  10.6  13.4  10.0  15.3  17.9  14.8  
 School  9.1  36.4  36.4  18.2  9.1  27.3  18.2  
Band 
2  State  9.7  5.5  5.6  7.5  8.3  7.7  12.2  

 Region  5.8  2.7  3.4  4.1  4.0  4.2  7.5  
 SEG  5.8  2.8  3.5  4.1  3.9  4.0  7.3  
 School  9.1  0.0  9.1  0.0  0.0  0.0  0.0  
Band 
1  State  2.8  2.0  4.4  3.2  2.8  4.4  5.2  

 Region  1.3  1.0  1.8  1.6  1.0  2.0  2.2  
 SEG  1.4  1.0  1.8  1.6  1.1  2.0  2.2  
 School  0.0  0.0  0.0  0.0  0.0  0.0  0.0  
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These numbers above represent "Percentages in Bands"  

 
In Year 3 all students performed above the national minimum standard. 
 
Areas of strength in Year 3 
 
Literacy 
 
Areas of strength in Reading were interpreting a point in an information text and identifying the use of 
brackets to enclose a description.  A strength in Grammar and Punctuation was identifying the correct 
auxiliary verb in a simple sentence. 
 
Numeracy 
 
Areas of strength in Numeracy included identifying a shape that is one-quarter shaded and completing a 
geometrical pattern. 
 
Areas of weakness in Year 3 
 
Literacy 
 
In Reading weaknesses were interpreting an image using an information text and identifying the reason 
for a character’s action in a narrative text. Correctly identifying an error in a one-syllable word with the 
consonant digraph –ck was an area of weakness in Spelling. 
 
Numeracy 
 
A weakness in Numeracy was reading the time on an analogue clock to the half-hour. 
 
Year 5 Results 
 
Of the students in Year 5, performance in bands 7 and 8 was as follows: 40% in Reading, 30% in 
Writing, 30% in Spelling, 50% in Grammar & Punctuation, 10% in Numeracy, 20% in Data, 
Measurement, Space & Geometry and 10% in Number, Patterns and Algebra. 
 
The following table shows the percentage of Year 5 students in each band with band 8 being the 
highest. 
 

BAND   Reading  Writing Spelling Grammar & 
Punctuation Numeracy 

Data, 
Measurement, 
Space & 
Geometry 

Numbers, 
Patterns & 
Algebra 

Band 
8  State  15.3  7.8  13.2  19.0  14.8  13.8  15.8  

 Region  23.0  12.0  17.9  27.7  22.5  20.6  23.8  
 SEG  23.0  11.9  18.0  27.8  22.7  20.8  23.9  
 School  0.0  10.0  10.0  10.0  0.0  0.0  0.0  
Band 
7  State  22.1  15.2  24.7  23.1  13.0  19.3  12.9  

 Region  27.5  20.2  30.0  27.5  18.0  25.0  17.3  
 SEG  27.4  19.7  29.7  27.2  17.6  24.8  17.0  
 School  40.0  20.0  20.0  40.0  10.0  20.0  10.0  
Band 
6  State  28.9  29.7  27.3  22.3  26.4  25.7  24.8  

 Region  27.6  32.6  28.8  22.6  28.5  25.5  27.1  
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 SEG  27.5  32.4  28.6  22.6  28.4  25.5  26.9  
 School  40.0  20.0  30.0  30.0  30.0  30.0  20.0  
Band 
5  State  22.6  32.3  21.1  21.8  25.7  24.0  24.7  

 Region  16.7  27.5  17.0  16.4  20.7  19.4  19.9  
 SEG  16.8  27.8  17.1  16.5  20.7  19.5  20.0  
 School  10.0  40.0  40.0  10.0  30.0  20.0  40.0  
Band 
4  State  9.4  8.8  8.1  9.3  15.1  10.6  17.0  

 Region  4.7  5.1  4.4  4.3  8.3  6.3  9.7  
 SEG  4.7  5.4  4.6  4.3  8.5  6.3  10.0  
 School  10.0  10.0  0.0  10.0  30.0  20.0  30.0  
Band 
3  State  1.8  6.3  5.5  4.6  5.1  6.7  4.7  

 Region  0.5  2.7  1.9  1.6  2.1  3.2  2.1  
 SEG  0.5  2.8  1.9  1.6  2.1  3.1  2.2  
 School  0.0  0.0  0.0  0.0  0.0  10.0  0.0  
         
These numbers above represent "Percentages in Bands"  

 
 
In Year 5 all students performed above the national minimum standard. 
 
Areas of strength in Year 5 
 
Literacy 
Reading strengths were identifying a speaker in a poem and identifying information which is not 
explicitly stated in a narrative text.  A strength in Spelling was being able to correctly spelling a two-
syllable word with the derivational ending –ly requiring a change to the base word. Grammar and 
Punctuation strengths were the ability to identify the correct simple past tense forms of two irregular 
verbs and identifying the correct use of a list comma in a simple sentence. 
 
Numeracy 
Numeracy strengths were indentifying a number represented by a mark on a number line and 
calculating a date two weeks previous to a given date. 
 
Areas of weakness in Year 5 
 
Literacy 
A weakness in literacy was indentifying an appropriate medium for a movie review. 
 
Numeracy 
Weaknesses in numeracy included finding the distance between two towns from a table and 
matching a model of a whole amount given 2/3. 
 
NAPLAN 
 
Student performance on NAPLAN has been uploaded to the My School website: 
http://www.myschool.edu.au 
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Year 7 Results 
 

BAND   Reading  Writing Spelling Grammar & 
Punctuation Numeracy 

Data, 
Measurement, 
Space & 
Geometry 

Numbers, 
Patterns 
& Algebra 

Band 
9  State  11.4  6.0  13.1  15.1  14.6  16.8  14.9  

 Region  17.5  9.6  16.7  21.9  21.2  24.5  21.7  
 SEG  18.4  9.6  17.4  22.7  22.8  26.1  23.3  
 School  20.0  5.0  15.0  20.0  10.0  5.0  10.0  
Band 
8  State  20.1  14.8  24.4  19.4  16.3  15.4  13.8  

 Region  26.8  21.3  30.1  24.6  23.1  21.2  19.6  
 SEG  26.6  21.0  30.0  24.4  23.1  21.2  19.6  
 School  45.0  40.0  40.0  30.0  20.0  20.0  25.0  
Band 
7  State  25.2  22.0  29.9  22.3  24.8  22.1  25.8  

 Region  27.6  27.0  30.7  24.1  27.8  24.8  29.0  
 SEG  26.8  26.8  30.0  23.8  27.0  24.0  28.2  
 School  15.0  30.0  25.0  40.0  45.0  50.0  35.0  
Band 
6  State  24.6  27.5  19.0  19.5  25.4  24.5  28.9  

 Region  19.4  26.1  15.3  16.9  19.8  19.5  22.6  
 SEG  19.5  26.1  15.4  16.7  18.9  18.7  21.9  
 School  15.0  10.0  20.0  5.0  25.0  25.0  25.0  
Band 
5  State  14.1  21.1  8.3  13.4  16.2  16.9  13.6  

 Region  7.1  13.1  5.2  8.4  7.3  8.8  6.1  
 SEG  7.1  13.2  5.1  8.6  7.5  8.8  6.2  
 School  5.0  10.0  0.0  5.0  0.0  0.0  5.0  
Band 
4  State  4.7  8.7  5.4  10.2  2.8  4.2  2.9  

 Region  1.7  3.0  2.0  4.0  0.8  1.2  1.0  
 SEG  1.6  3.3  2.1  4.0  0.7  1.2  0.9  
 School  0.0  5.0  0.0  0.0  0.0  0.0  0.0  
         
These numbers above represent "Percentages in Bands"  

 
 
Strengths and weaknesses 
 
In Year 7, all 20 students completed all the NAPLAN tests. The school report indicates that all 
students were above the national minimum standard in reading, spelling, grammar and 
punctuation, and numeracy. There was just one student in Year 7 below the minimum standard in 
writing.  
 
The greatest areas of strength in Year 7 were in reading and grammar and punctuation. Some of 
the strengths were identifying the main purpose of persuasive text, interpreting details in a poem, 
locating a stated detail in a text, summarising information from a web page, identifying the correct 
figure of speech, correctly spelling the words “annoyed”, “groceries” responsibilities” and “reliable” 
among others. Other strengths in grammar and punctuation were identifying the correct indefinite 
pronoun, identifying the correct use of apostrophe, identifies correct use of capital letters, and 
identifying correct use of adverb. In numeracy some of the strengths were determining a line of 
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symmetry, calculating percentage, divide 3-digit by 2-digit and subtracting mixed numerals. 
 
In grammar and punctuation, an area of weakness was identifying the correct use of connective.  In 
spelling the words “canyon” and “whirl-pool”.  In numeracy the questions on multiplying decimals, 
and comparing objects using grams were areas where the Year 7 group performed at 10 or more 
points below the state average.  
 
In comparing the student's performance in 2013 with their performance in 2011, there were 
significant areas of growth for those who attempted both examinations. In reading and writing 14 of 
the 19 students achieved growth, 11 of the 19 students achieved growth in grammar and 
punctuation, and 17 of the 19 displayed improvement in numeracy.  
 
Year 9 Results  
 
Strengths and weaknesses 
 
In Year 9, 31 students sat for the writing, spelling and grammar and punctuation tests.  One student 
was absent for the reading test and numeracy test and one student was withdrawn from all the 
tests. The school summary report indicates that all students were above the national minimum 
standard in reading and  numeracy. Two students fell below the national minimum standard in 
writing, numeracy and grammar and punctuation. The greatest areas of strength in Year 9 were in 
reading, spelling and grammar and punctuation. In particular, the areas in literacy where the school 
percentage choosing the correct response was 10 or more above the state percentage included 
identifying related link on a web page, identifies a synonymous term, interprets the writer’s 
reaction, identifies the reason for points of ellipsis, identifies the author’s attitude, spells 
“accomplishment”, “practically” and “enzymes” correctly, among others, identifies correct use of 
paired commas,  and identifies correct punctuation of direct speech. In numeracy, the areas of 
strength included decimal approximations and determining coordinates. 
 
Areas of weakness in reading (where the school percentage choosing the correct response was 10 
or more below the State population percentages) was interpreting information in a scientific text 
and identifying colloquial language in a blog. In numeracy,   the areas of weakness included 
calculating surface area and volume, reading scales in grams, calculating angle size, calculating 
difference in time. 
 
 
 

BAND   Reading  Writing Spelling Grammar & 
Punctuation Numeracy 

Data, 
Measurement, 
Space & 
Geometry 

Numbers, 
Patterns & 
Algebra 

Band 10  State  5.9  7.9  9.8  10.3  16.3  15.5  16.6  
 Region  9.6  12.9  12.7  15.8  23.9  22.6  24.5  
 SEG  10.4  12.6  13.1  16.6  25.7  24.5  26.1  
 School  13.8  10.0  10.0  20.0  10.3  10.3  6.9  
Band 9  State  18.9  10.7  14.8  12.3  13.6  13.6  13.0  
 Region  27.3  16.4  19.5  17.7  20.8  20.2  19.8  
 SEG  27.6  16.0  19.2  17.9  20.7  20.1  20.0  
 School  27.6  20.0  20.0  20.0  10.3  10.3  10.3  
Band 8  State  26.6  22.8  31.5  22.7  20.4  19.8  19.8  
 Region  30.8  29.8  35.3  28.2  24.4  23.3  24.1  
 SEG  30.3  29.5  34.9  27.8  23.6  22.9  23.1  
 School  34.5  33.3  26.7  16.7  27.6  20.7  27.6  
Band 7  State  26.9  21.3  26.8  28.8  24.4  24.9  22.7  
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 Region  22.2  20.6  23.2  25.3  19.4  20.9  18.4  
 SEG  21.7  20.9  23.1  24.7  18.5  19.8  17.8  
 School  13.8  16.7  33.3  30.0  27.6  37.9  31.0  
Band 6  State  16.9  19.1  11.0  14.5  17.4  17.3  20.3  
 Region  8.6  13.0  6.9  8.6  8.9  9.3  10.7  
 SEG  8.6  13.2  7.0  8.6  8.8  9.2  10.5  
 School  10.3  13.3  10.0  6.7  17.2  6.9  20.7  
Band 5  State  4.8  18.3  6.1  11.4  7.9  8.9  7.4  
 Region  1.4  7.3  2.5  4.4  2.6  3.6  2.5  
 SEG  1.5  7.8  2.7  4.5  2.6  3.4  2.6  
 School  0.0  6.7  0.0  6.7  6.9  13.8  3.4  
         
These numbers above represent "Percentages in Bands"  

 
In terms of growth, of the students who completed both the 2011 and 2013 tests 85% 
experienced growth in reading, 78% experienced growth in writing and grammar and 
punctuation, and 89% experienced growth in spelling. Significant growth was also achieved in 
numeracy with 92% of students displaying improvement.
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SECTION 4: SENIOR SECONDARY OUTCOMES  
 
Higher School Certificate 
 
In 2013, 32 Year 12 students sat for the NSW Higher School Certificate in 28 courses. In total 99% of results 
were in Band 2 or higher (gaining over 50 marks) with 36% of results in Band 5 or above (80 –100 marks). Of 
the 17 candidates who sat for a one unit extension course, 11 achieve marks in E3 or E4.  
 

Subject  No of students 
Performance band achievement by number and %  

Bands 1-2 Bands 3-4 Bands 5-6 
No.  %  State  No.  %  State  No.  %  State  

          
Agriculture **  4 0  studied elsewhere  4  studied elsewhere  0  studied elsewhere  
Ancient History **  4 0  studied elsewhere  3  studied elsewhere  1  studied elsewhere  
Biology  20 1  5.0%  8.1%  15  75.0%  58.4%  4  20.0%  32.9%  
Business Studies  10 0  0.0%  11.3%  8  80%  52.9%  2  20.0%  34.9%  
Chemistry  3 0  0.0%  7.8%  3  100.0%  50.1%  0  0.0%  41.6%  
Community & Family Studies  11 0  0.0%  10.3%  5  45.5%  54.8%  6  54.5%  33.7%  
Design & Technology  3 0  0.0%  2.9%  0  0.0%  59.7%  3  100.0%  37.0%  
Drama **  1 0  studied elsewhere  0  studied elsewhere  1  studied elsewhere  
Economics *  7 4  57.1%  13.3%  2  28.6%  43.3%  1  14.3%  43.1%  
English (Standard)  12 0  0.0%  20.8%  11  91.7%  71.7%  1  8.3%  6.8%  
English (Advanced)  20 0  0.0%  1.5%  7  35.0%  45.3%  13  65.0%  53.0%  
General Mathematics  20 3  15.0%  23.3%  17  85.0%  54.3%  0  0.0%  20.8%  
Geography *  5 0  0.0%  16.0%  2  40.0%  43.6%  3  60.0%  39.8%  
Legal Studies **  5 0  studied elsewhere  5  studied elsewhere  0  studied elsewhere  
Mathematics – 2U  4 0  0.0%  7.3%  3  75.0%  43.0%  1  25.0%  49.2%  
Modern History  13 0  0.0%  8.9%  11  84.6%  43.4%  2  15.4%  47.2%  
Music 1 *  7 0  0.0%  0.3%  1  14.3%  38.6%  6  85.7%  58.9%  
Music 2  3 0  0.0%  0.0%  1  33.3%  14.1%  2  66.6%  85.3%  
PDHPE **  9 0  studied elsewhere  6  studied elsewhere  3  studied elsewhere  
Physics **  2 0  studied elsewhere  2  studied elsewhere  0  studied elsewhere  
Visual Arts  4 0  0.0%  1.4%  0  0.0%  46.7%  4  100.0%  51.4%  
           
Hospitality **  2       
Hospitality Specialisation Study **  2 0  studied elsewhere  1  studied elsewhere  1  studied elsewhere  
Primary Industries **  2       
Primary Industries Specialisation**  2 0  studied elsewhere  1  studied elsewhere  1  studied elsewhere  
* denotes that NEGS was the outside provider for this course 
** denotes that students studied this course elsewhere        
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Subject  No of students  
Performance band achievement by number and percentage  
Band E1  Band E2  Band E3  Band E4  
No  %  State  No  %  State  No  %  State  No  %  State  

English (Ext 1)  7  0  0.0%  0.8%  2  28.6%  10.8%  5  71.4%  63.7%  0  0.0%  24.7%  
History (Ext) *  5  0  0.0%  1.3%  1  20.0%  24.6%  3  60.0%  51.8%  1  20.0%  22.1%  
Maths (Ext 1)  2  0  0.0%  0.2%  1  50.0%  14.3%  1  50.0%  50.8%  0  0.0%  32.8%  
Maths (Ext 2) **  1  0  studied elsewhere  1  studied elsewhere  0  studied elsewhere  0  studied elsewhere  
Music (Ext)  2  0  0.0%  0  0  0.0%  1.58  2  100.0%  27.72  0  0.0%  70.49  
* denotes that NEGS was the outside provider for this course         
** denotes that students studied this course elsewhere         
 
 

Comparisons over time – HSC Results 
 
 2009 2010 2011 2012 2013 

 No of subject 
results % No of subject 

results % No of subject 
results % No of subject 

results % No of subject 
results % 

Bands 1 
– 2  7 3 10 7 3 1.4 13 5.7 8 4.7 

Bands 3 
– 4  118 58 105 72 112 53.1 127 55.7 108 63.2 

Bands 5 
– 6  79 39 31 21 96 45.5 88 38.6 55 32.2 

 
 

Comparisons over time – HSC Results – Extension classes 
 
 

 2009 2010 2011 2012 2013 

 No of subject 
results % No of subject 

results % No of subject 
results % No of subject 

results % No of subject 
results % 

E1  0 0 0 0 0 0 1 2.6 0 0 
E2  6 24 5 36 8 24.4 11 28.9 5 29 
E3  15 60 9 64 19 57.6 22 57.9 11 64.7 
E4  4 16 0 0 6 18.1 4 10.5 1 5.9 
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Record of School Achievement 
 
The school did not have any students who required the issuance of a Record of School 
Achievement. 
 
Senior Secondary Outcomes 
 
No senior student of NEGS undertook a course of study leading to a Year 12 certificate or 
equivalent VET qualification. 
 
Meanwhile 2 students completed the Hospitality course and 2 students completed Primary 
Industries.  
 

•  



2013 Annual Report 

- 19 - 

SECTION 6: PROFESSIONAL LEARNING AND TEACHER STANDARDS 
 
 

Date/s 
Length of 

PD 

No of 
staff 

members Location 

PD 
Budget 

($) Faculty area Staff names 
       
1-Mar-13 1 1 Sydney 205.00 Music Julia Booth 
14-Mar-13 1 1 Armidale 130.00 English Geoff O'Neill 
20-Mar-13 1 1 Armidale  DOS Kay Hiscox 
21-Mar-13 1 1 Armidale 40.00 Learning Support Angela Sole 
6-May-13 1 1 Sydney 0.00 Health Centre Cathy Beevors 
15 - 17-May-
13 3 1 Sydney 545.00 Executive 

Mary Anne 
Evans 

15 - 26-Jun-
13 

1 night for 
7 weeks 2 Armidale 365.00 Mathematics 

Consuela Despi, 
Donella Tutt 

23-May-13 1 1 Armidale 176.00 Mathematics Kate Drayton 
3-4 June-13 2 1 Brisbane 395.00 English Geoff O'Neill 

3-6 June-13 4 1 
Lake 

Keepit 0.00 Chaplaincy Fiona May 

7-Jun-13   NEGS 880.00 
St John's Junior 

School  
19-Jun-13 0 1 Armidale 120.00 Mathematics Angela Sole 
24-25 June-
13 2 1 Sydney 484.00 Learning Support Angela Sole 

15-16 July-13 2 1 
Coffs 

Harbour 395.00 
PDHPE/Year 

Advisors 
Maxine 
Thompson 

29-Jul-13 1 1 Sydney 185.00 LOTE Hilda Nadolny 
31-Jul-13 1 1 Tamworth 450.00 Learning Support Angela Sole 

2-Aug-13 2 1 
Wagga 
Wagga 250.00 TAS Samantha Morley 

5-Aug-13 1 1 Sydney 120.00 TAS 
Stephanie 
Thomas 

9-11 Aug-13 1 1 Sydney 750.00 Chaplaincy Fiona May 
12-Aug-13 1 1 Online 328.00 Science Belinda Stone 
15-Aug-13 1 1 Sydney 185.00 LOTE Hilda Nadolny 

18-19 Aug-13 2 1 Sydney 535.00 TAS 
Stephanie 
Thomas 

19-Aug-13 1 5 Tamworth N/A Boarding 

Mary Anne 
Evans, Maxine 
Thompson, 
Sarah Ronald, 
Laura Johnston, 
Kerry Middleton 

9-Sep-13 1 1 Sydney 130.00 
Learning 

Support/Wellbeing Angela Sole 
Sept - Oct 5-6 weeks 1 Online 438.00 Mathematics Consuela Despi 

13 - 15 Sep-
13 3 3 Terrigal 1635.00 Mathematics 

Consuela Despi, 
Donella Tutt, 
Angela Sole 

2 - 4 Oct-13 3 1 Sydney 

650 
(Grant 
money) English Geoff O'Neill 

20 - 21 Oct-
13 2 1 Sydney ?200 DOS Kay Hiscox 
30-Oct - 1-
Nov-13 3 1 Canberra  Library Jan O'Connell 
1-Nov-13 1 1 Armidale 0.00 Student Wellbeing Angela Sole 
4-Nov and 2 1 Sydney 550.00 Mathematics Donella Tutt 
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27-Nov-13 
6-Nov-13 1 1 Sydney 250.00 TAS Samantha Morley 

6-7 - Nov-13 2 2 Armidale 0.00 
Learning 

support/Chaplain 
Angela Sole, 
Fiona May 

7-Nov-13 1 1 Armidale 176.00 Mathematics Kate Drayton 
11 - 12 Nov-
13 2 2 Armidale 176.00 Science 

Belinda Stone, 
Mark Fisher 

23-23 Nov-13 2 1 Sydney 430.00 English Geoff O'Neill 
 
 

Category Number 
Teachers who have teaching qualifications from a higher education institution within 
Australia or as recognised within the National Office of Overseas Skills Recognition 
guidelines  

32 

Teachers who have qualifications as a graduate from a higher education institution 
within Australia or one recognised within the AEI-NOOSR guidelines but lack formal 
teacher education qualifications 

0 

Teachers who do not have qualifications as described in a) or b) but have relevant 
successful teaching experience or appropriate knowledge relevant to the teaching 
context.  

0 

 
 

SECTION 6: WORKFORCE COMPOSITION 
 
 
 Male Female 

 Primary Secondary Both Primary Secondary Both 

Teaching 0 6 0 7 22 2 
Non-Teaching 
(including 
maintenance, 
administration,  
boarding staff) 

0  10 0  15 
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SECTION 7: STUDENT ATTENDANCE AND MANAGEMENT OF NON-
ATTENDANCE, SECONDARY RETENTION 

 
Kindergarten to Year 6 
 
 
 Term 1   Term 2   Term 3   Term 4      

Year No of 
students Absences  No of 

students Absences  No of 
students Absences  No of 

students Absences  Av no of 
students/term 

Total 
absences 

Av no of 
absences 
per student 

                
K  7  11   7  15   7  19   7  17   7  62  8.86  
Year 
1  3  3   3  6   4  18   4  6   3.5  33  9.43  

Year 
2  2  2   2  4   2  1   2  1   2  8  4.00  

Year 
3  12  30   12  46   12  50   10  26   11.5  152  13.22  

Year 
4  12  22   11  18   11  28   11  44   11.25  112  9.96  

Year 
5  12  26   11  33   11  31   10  20   11  110  10.00  

Year 
6  18  45   19  35   19  82   18  51   18.5  213  11.51  

                
Total   139    157    229    165   64.75  690  10.66  
Average daily attendance (K-6) equals 94.1%  
 
 
Year 7 to Year 12 
 
It is anticipated that students will attend school for the full day.  Students are not to leave the 
grounds during the day except with the permission of the Deputy Principal and Head of Junior 
School.   All students are expected to attend for the whole of each term.  Permission will be 
given to leave earlier only in exceptional circumstances and the Principal retains the sole 
authority to grant such leave. 
 
Student attendance is checked and recorded daily by the relevant Year Advisor and K-6 
classroom teacher and ongoing monitoring occurs by the classroom teacher throughout the 
day.  Advice that a student is missing from a lesson is relayed to the Deputy Principal and/or 
Head of Junior School who follows the matter through to an appropriate conclusion.  The 
Health Sister on duty complements the process by informing staff of students who may be 
resident in the Health Centre or who have medical appointments. 
 
Parents of day girls are expected to follow up absenteeism with the provision of an appropriate 
note or medical certificate. 
 
Being a school with a significant boarding population there are a number of variables which impact 
upon retention rates by comparison with a conventional day school. 
 
Of the 43 students in Year 10 in 2011, 29 completed the HSC in Year 12, 2013 (67% retention 
rate). 
 

•  
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SECTION 8: POST-SCHOOL DESTINATIONS 
 
The following table details the post-school destinations of the 2012 Year 12 cohort. 
 
 
 
Direction Number   Total  - 41 students % of total  
Workforce 3 9% 

GAP Year 17 50% 

University 10 31% 

Unknown 2 6% 
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SECTION 9: ENROLMENT POLICIES 
 
Domestic and Overseas Students 
 
New England Girls' School and St John's Co-Educational Junior School are both non-selective 
campuses and students are enrolled following lengthy interviews with the Principal and 
relevant staff members. This applies to both day and boarding students who are Australian 
residents.  
 
The two schools provide an education underpinned by Anglican values and operating within 
the policies of the NSW Board of Studies.  All applications will be processed in order of receipt 
and consideration will be given to the applicant's support for the ethos of the School, siblings 
already attending the School and other criteria as determined by the School.  Once enrolled, 
students are expected to support the School's ethos and comply with the School rules.   
 
Procedures 
 
1. All applications should be processed within the School's enrolment policy.   
2. Consider each applicant's supporting statement/interview responses regarding their 

ability and willingness to support the School's ethos. 
3. Consider each applicant's educational needs. To do this, the School will need to gather 

information and consult with the parents/family and other relevant persons.   
4. Identify any strategies which need to be put into place to accommodate the applicant 

before a decision regarding the enrolment is made. 
5. Inform the applicant of the outcome. 
 
Subject to availability, offers of a place will be made according to whether there are siblings of 
the student already at the School and the order of application.  Continuing enrolment is subject 
to the student's adherence to School rules (see enrolment contract, pastoral care policies and 
behaviour management policies) and payment of all School fees. 
 
The School has 270 students of whom 210 are in the secondary girls' school.  As it is a 
comprehensive rural school, the students come from a large area with the overwhelming 
demographic being Australian-born. 
 
The bulk of the boarding population (around 50% of the secondary girls' school) comes from 
NSW rural bases while the New England area is the source of the day girl population. 
 
There are some students who have special needs, catered for by the Learning Support team.  
In addition, 2% of students are Aboriginal or Torres Strait Islanders.  The School has the ability 
to enrol 25 overseas students for the senior years however there were only 3 girls enrolled in 
2013.  
 
St John's Co-Educational Junior School has 68 students with the majority being female with 
around 27% of the Junior School being males. 
 
ENROLMENT POLICY 
 
Registration 
1. The first step when deciding to pursue NEGS as a school for your child is to register with 

the School for enrolment.  By submitting an Application for Enrolment Form together with 
the Application Fee, noting the proposed year level and date of entry, your child’s name will 
be placed on a Register of Applicants. 

 
2.  This Application Fee is non-refundable.  Please note that being registered does not 



2013 Annual Report 

- 24 - 

guarantee entry of the child into the school.  It places your child’s name on a list for 
interview at a later date. 

 
 
The enrolment interview process 
3.  At an appropriate time, which is preferably 10-12 months prior to the proposed entry date, 

parents/guardians and the prospective student will be invited to NEGS for an interview.  At 
this time arrangements may be made for the student to take part in a trial day (or an overnight 
stay, in the case of a boarder).  The attendance of the students at a trial day/night is an 
important condition of enrolment at the School. 

 
 As part of the interview process, any previous school reports, test results, samples of 

schoolwork and references will all be taken into account.  A copy or an extract of the student’s 
birth certificate and a suitable head and shoulders photograph must also accompany the 
documentation required for the interview. 

 
 New England Girls' School and St John's Co-Educational Junior School comply with the 

Disability Discrimination Act.  The School believes that every person with a disability has a 
right to study at any educational institution in the same way as any other student.  If a student 
meets the necessary entry requirements of the School then he or she will be requested to 
follow the usual enrolment procedures. 

 
4.  It should be noted that, where applicable, consent will be requested to contact the student’s 

previous school for a verbal reference. 
 
5.  Entrance to the School is at the discretion of the Principal. 
 
6.  The Principal reserves the right not to offer a place. 
 
Offers of places 
7.  The school may make an offer of a place following the interview. 
 
8.  As places become available registered applicants are interviewed and offers of places are 

made following satisfactory completion of the interview process. 
 
Acceptance of an offer of a place at NEGS 
9.  All offers of places at NEGS are made in writing.  This is by means of a Letter of Offer, which 

is accompanied by a Contract of Enrolment. 
 
10.  Enrolment is a contract, whereby the School guarantees a place for the applicant to the 

parents/guardians, who in return undertake to accept the particular and general Terms and 
Conditions of the offer. 

 
11.  An Acceptance Fee must accompany the signed Contract of Enrolment in order to secure a 

place. 
 
12.  Non-payment of the Non-Refundable Deposit by the date indicated in the Letter of Offer could 

result in the place being forfeited to another applicant.  
 
Sibling Discounts 
 

These are available from Transition to Year 12 (conditions apply). 
 
2nd Child: 20% 
3rd and following child: 30% 
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General Fee Information 
The tuition fee provides for the general range of academic services available at the School.   
  
Morning tea and lunch is included in the annual total fee for all students. 
 
The boarding fee provides for complete House care and accommodation, School Health Centre 
facilities, study, laundry and meal services.  It does not cover incidental expenses such as taxis, 
dry cleaning or medical expenses. 
 
The additional fee charges include accident protection plan insurance, classroom activities, 
classroom resources including some incidental expenses, such as local sporting and academic 
excursions, some music costs, textbook hire, technology and internet access.  Major excursions 
will be charged separately. 
 
Payment of Fees 
Tuition and boarding fees are billed on a quarterly (per term) basis in January, March, June and 
September.  A Tax Invoice for incidental expenses will be prepared and mailed at the 
commencement of each month.  Fees and incidentals are payable by the 28th day of each month. 
 
When fees are not paid by the due date, the School reserves the right to levy a default charge.  
Interest will be charged monthly on overdue accounts at a rate to be determined by the NEGS 
Board from time to time. 
 
If fees remain unpaid at the end of term, and parents/guardians have not made alternative 
arrangements, then parents/guardians may be required to show cause why a student’s place at the 
School should not be forfeited. 
 
A discount for prepayment for one or more years is available.  Please contact the Accounts 
Department for further details. 
 
MEMBERSHIP OF NEGS LTD. 
 
NEGS is a Company Limited by Guarantee.  Current and past parents and former students may 
apply to become Members of NEGS Ltd having subscribed an initial sum of $500 to the NEGS 
Foundation Education Trust or Building Trust.  Payments are tax deductible. 
 
Each Member will be entitled to attend and vote at the NEGS Ltd Annual General Meeting. For 
further details please contact the Business Manager. 
 
Method of Payment 
 
Cheque 
Eftpos 
Direct Debit 
BPay 
Visa/Mastercard 
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SECTION 10: SCHOOL POLICIES 

 
Student Welfare 
 
The School seeks to provide a safe and supportive environment which: 
 

ñ minimises risk of harm and ensures students feel secure 
ñ supports the physical, social, academic, spiritual and emotional development of students 
ñ provides student welfare policies and programs that develop a sense of self-worth and 

foster personal development. 
 
To ensure that all aspects of the school's mission for providing for a student's welfare are 
implemented the following policies and procedures are in place: 
 
 
Policy Changes in 2013 Access to full text 

Child Protection Policy 
ñ definitions & concepts 
ñ legislative requirements 
ñ preventions 
ñ roles and responsibilities 
ñ disclosure action cycle 
ñ risk assessment 
ñ documentation and record 

keeping 
ñ rights of all parties 
ñ support available for all 

parties 
ñ target groups in the 

community 
ñ safeguards for reporters 

Review of policy and updating of 
procedures to inform staff of their 
obligations 

Issued to all staff and 
members of the School 
Board. 
 
Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

Code of Conduct for the Care and 
Protection of Children Policy 
(encompassing supervision of 
students) 

ñ legislative contextual 
ñ duty of care and legal 

liability 
ñ general guidelines 
- supervision of students 
- relationships with students 
- discipline of students 
- communication issues 
- camps/billets/excursions 
- duty to disclose. 

Review of policy and updating of 
procedures 

Issued to all staff and 
members of the School 
Board. 
 
Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Staff Handbook. 

Critical Incident Policy and 
Procedures 

ñ types of critical incidents 
ñ how should they managed 
ñ who should be contacted 
ñ recovery -timeline 
ñ contact numbers 
ñ emergency management 

checklists 

Nil Issued to all staff and 
members of the School 
Board. 
 
Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 
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Staff Code of Conduct 
ñ establishes a set of 

behaviours which are 
consistent with the School 

Review of policy and updating of 
procedures to inform staff of their 
obligations 

Issued to all staff. 
 
Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Staff Handbook 

Student Motor Vehicle Policy 
ñ Conditions of use of student 

motor vehicles 
ñ day students 
ñ boarding students 

Nil Issued to all staff. 
 
Full text available 
 

ñ Student diary. 

Attendance Policy encompassing 
ñ procedures for duty of care 

and risk management of all 
enrolled students 

ñ mechanisms for facilitating 
communication between the 
School and parents. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

Disability Provisions Policy 
encompassing 

ñ procedures to accommodate 
any student with disabilities 
without discrimination. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

Grievance 
(Student/Parent/Caregiver) 
Procedure  

ñ clear and fair process for 
community members, 
including parents, to raise a 
grievance. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Family Handbook. 

Swimming Pool Usage 
ñ responsibility, rules and 

behaviour. 

Review of policy and updating of 
procedures 

Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

 

Animal Welfare Policy 
ñ acquiring, housing, caring 

and removing animals 
ethically and morally. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Agriculture/Science 
Departments. 

Grievance (Staff) Procedure  
ñ clear and fair process for 

staff to raise a grievance. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Staff Handbook. 

Risk Management Policy 
ñ Identifying and assessing 

risks and hazards. 

Review of policy and updating of 
procedures 

Full text available 
 

ñ Policy Folders in 
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various locations 
around campus. 

ñ Staff Handbook. 

Sport Commitment Policy 
ñ expectation of commitment. 

Nil Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Family Handbook. 

Copyright Policy Review of policy and updating of 
procedures 

Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

 

Drug Policy Review of policy and updating of 
procedures 

Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Family Handbook 
 

Prep Guidelines Review of policy and updating of 
procedures 

Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Family Handbook 
 

Social Media Responsible Use 
Policy 

New Full text available 
 

ñ Policy Folders in 
various locations 
around campus. 

ñ Family Handbook 
 

 
** Please note that all policies for both the junior and senior school are available to all staff on Moodle. 
 
Discipline 
 
Students are required to abide by the School's rules and to follow the directions of teachers 
and other people with authority delegated by the School.  Where disciplinary action is required 
penalties imposed vary according to the nature of the breach of discipline and a student's prior 
behaviour. 
 
All disciplinary action that may result in any sanction against the student including suspension, 
expulsion or exclusion provides processes based on procedural fairness. 
 
The full text of the school's discipline policy and associated procedures is provided to all 
members of the school community through: 
 

ñ the Staff Handbook 
ñ the Family Handbook 
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ñ the Deputy Principal. 
 
A copy is also available to each student from the Year Advisor.  The school expressly prohibits 
corporate punishment and does not explicitly or implicitly sanction the administering of corporal 
punishment by non-school persons, including parents, to enforce discipline at the School. 
 
 
Complaints and Grievances 
 
The school's policy for dealing with complaints and grievances includes processes for raising and 
responding to matters of concern identified by parents and/or students.  These processes 
incorporate, as appropriate, principles of procedural fairness. 
 
The full text of the school's policy and processes for complaints and grievances resolution is 
provided in the Staff Handbook and the Policy Handbook.  An outline of the policy and processes is 
also provided in the Family Handbook and the Student Diary.  Overseas Students can also access 
the NEGS Overseas Students’ Entry and Policy Guidelines for further information. 
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SECTION 11: SCHOOL DETERMINED IMPROVEMENT TARGETS 
 

Goal Area Priority Achievements  
Teaching and 
Learning 

• Reviewing HSC results with the assistance of external analysis. 
• Introduction of new pedagogy for the teaching of English Years 9 & 10. 
• Establishing a relationship with UNE with ESL units for overseas 

students. 
• Professional Development days to cater for staff wellbeing as well as 

providing the required updates. 
• Introduction of tutor periods into the timetable. 
• Changing the timings of examination periods for Year 12 (Half Yearly 

and Trial HSC). 
 

   

Communication • Enhanced communication with parents by all groups within the School 
(boarding, Year Advisors, Tutors, Teachers, sports). 

• Regular meetings with staff, Heads of Departments, welfare and 
boarding. 

• Revised Boarding Handbook with the structural changes introduced this 
year. 

• Email groups with relevant information provided for parents’ interest and 
attention. 

• Newsletter provided online and on website each fortnight. 
• Improved takeup of NEGS Facebook page with current information and 

photos. 
• Regular Careers Newsletter for Year 10 and 12. 
• Regular Boarding newsletter for parents to see activities on weekends. 
• Continued updating of policies and procedures. 
 

 

Student Welfare • Regular Welfare meetings incorporating boarding staff, Health Centre 
staff and Year Advisors. 

• Introduction of New Tutor system with small groups in each year. 
• Continuation of Mentor and “buddy” programs. 
• Introduction of Wellbeing@Negs course for all years to address 

character strengths and building resistance. 
 

 

Staff Development • Staff Appraisal system put in place overseen by Principal 
• Staff members allocated Special Duties such as Careers and               

Round Square. 
• Focus on communication skills, working in teams and addressing 

confronting situations. 
• Professional and contemporary focus for School Development Day               

programs. 
 

 

Facilities and 
Resources 

• Updating of facilities in the Boarding houses. 
• Replacing aged hot water systems. 
• Reviewing infrastructure of whole campus for electricity, gas and 

heating. 
• Continued improvements to the Equestrian Centre. 
• Updating facilities – Livestock precinct. 
• Commencing Agriculture Club facilities with a diversity of interests. 
• Enhancing netball facilities for netball carnival. 
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SECTION 12: INITIATIVES PROMOTING RESPECT AND 

RESPONSIBILITY 
 
The school desires all students to recognise that they are valued and integral parts of 
the school community, with parents and staff providing the care and support that 
engender self esteem, mutual respect and responsibility. 
  
Student members of the SRC, the Prefect Body, and the various Captains (House, 
Sports and Class), are elected by their peers. Their responsibilities include 
representing their peers/years in forums designed to promote active student input into 
the life of the School.  
  
Students are aware that the School is theirs, and that the task of the staff is to 
facilitate the process of communication to encourage responsibility and respect for 
others.  This is complemented by the scope provided to develop talents and to learn 
through experiences. Opportunities to develop further these key qualities include 
Community Service and participation in the Duke of Edinburgh scheme. 
  
All senior school students are required to complete a minimum of 10 hours community 
service per year. This is recorded in the Community Service log section of their Year 
Book. There is also a prize provided on Speech Day for the most community hours 
completed by a student. 
  
A new system was introduced in 2013.  Contained in the Senior School are 
commendation certificates awarded each semester. One certificate is for academic 
rigour whilst another two certificates are awarded to students who are responsible, 
respectful and hardworking. These certificates are prestigious and hard won. 
  
In the senior School the discipline structure has been streamlined in partnership with 
the welfare goals of the school.  Classroom indiscretions are dealt with, in the first 
instance, by the academic or boarding staff member.  The second offence is then 
referred to the Head of Department or Head of House.  The third offence is referred to 
the Deputy Principal/Head of Boarding. Depending on what has occurred, this can be 
fast tracked immediately to the Deputy Principal/Head of Boarding. Discipline cards or 
detentions are issued after proper investigations of events. Consistency of application 
of punishment ensures student/staff faith in the system. Both the discipline and 
welfare systems have been well received by staff, students and parents. 
  
Every Wednesday morning in the senior school is designated Tutor Time.  Each Year 
Advisor investigates ways to promote respect and responsibility within the school.  
Each year group have different strategies on approaching this according to the age of 
the student.  The Pastoral Care programs include goal setting, career advice, 
manners and etiquette, anti-bullying and a range of guest speakers.  Students have 
been encouraged to return something to society and during 2013 a variety of charities 
received support from the students and staff. 
  
Tutor Time/Pastoral care programmes 
  
Students participated in the following pastoral care programs (age specific and 
appropriate): 
  

• Enlighten Education – 1 day Butterfly Effect Workshop 
• Ongoing goal setting and evaluation 
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• Time management – assessment organisation, exam preparation, making summary 
notes etc. 

• Relaxation techniques 
• Good friendships – what are they? How to be a good friend. 
• Preparation for study 
• Examination skills  
• Organisation of both their school life and preparing for camp as well as exploring ways 

to grow them as young adults of respect and responsibility within the school  
• Exploring pastoral care topics including bullying, cyber bullying, anger management, 

and harnessing group power  
• Fundraising/Charity and Community work 
• Girls participated in the Round Square Exchange program to Alice Springs, Tasmania 

and Adelaide and internationally to United Kingdom, South Africa, Canada, Germany 
and the USA 

• Girls participated in Fiji Service Trip to St Christopher's Orphanage 
• Deportment and Grooming course offered to promote confidence building and 

appropriate presentation standards 
• Financial Literacy 
• Difference between being 17 & 18 in terms of the law 
• How to Vote 
• Interview techniques 
• Writing a curriculum vitae 
• Self-defence 
• Peer pressure – dealing with illicit drugs, alcohol and antisocial behaviour 
• Nutrition and healthy eating. 
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SECTION 13: PARENT, STUDENT AND TEACHER SATISFACTION 
 
The School actively promotes an “open door policy” with parent involvement both anticipated 
and welcomed.  The Principal seeks to attend all meetings of the school-based groups and 
during the year attended a range of community meetings which had agendas of advantage to 
the school.  The presence of the Principal at Old Girls' meetings also provided an effective 
forum for ensuring additional sections of the NEGS family were apprised of developments at 
the School.  During the year the Principal attended Old Girls' meetings in Armidale as well as 
Melbourne, Brisbane and Sydney.  Comprehensive reports relating to events at the school 
were provided in these forums. 
 
The Parents and Friends' Association meet on a regular basis and provide a further forum for 
parents to express their level of satisfaction.  Meetings continued to attract a good 
representation of day and boarding families and issues raised were followed through to an 
appropriate outcome.  The Principal's briefing session at these meetings ensured parents were 
informed of significant happenings in the School. 
 
Students appreciated the opportunity to be elected and participate in the SRC deliberations 
and many worthwhile recommendations resulted.  Many of the suggestions from the body were 
enacted to the benefit of the whole school community. 
 
Whole school staff, academic staff, administrative staff, senior management and Heads of 
Departments meetings provided an effective forum for feedback to the Principal and the Board 
of Directors.  The establishment of effective procedures in all these meetings ensured an 
outcomes-based structure 
 
Formal assemblies also provided a further opportunity for students to show their leadership 
qualities while the forum also allowed various departments to showcase the achievements of 
individuals and groups.  The organisational structure of Assembly was viewed favourably by 
staff, students and parents. 
 
Feedback from teachers via informal meetings and regular discussions with Heads of 
Departments and annual staff reviews with the Principal indicated that staff were generally 
satisfied in all areas of our school, particularly in terms of relationships, staff morale and school 
operations. 
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SECTION 14: SUMMARY OF FINANCIAL INFORMATION 
 
 
 Summary of Operating Income and Expenditure 
 
OPERATING INCOME 

    Fees & Private Income 70.23% 
   State recurrent grants 6.80% 
   Commonwealth recurrent grants 20.91% 
   Government Capital Grants 1.50% 
   Other Capital Income 0.57% 
   

 
100.00% 
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OPERATING EXPENDITURE 

    Salaries, allowances & related 
expenses 61.84% 

   Non Salary Expenses 38.00% 
   Capital Expenditure 0.16% 
   

 
100.00% 

   
      

 
 

    
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
     
      

 


